Recruitment Incentives


Recruitment incentives may be used for hard-to-fill positions when warranted and supporting documentation is substantiated. The use of any incentive requires pre-approval by the Position Management Board.

Some of the more typical recruitment incentives include:

Permanent Change of Station (PCS) Entitlements and Benefits: New appointees, moving from their place of actual residence at the time of appointment, may be reimbursed for a portion of their moving expenses. The entitlements provided include:

a) Travel, transportation, and mileage for the appointees and their families.

b) Transportation and temporary storage of household goods, normally up to 18,000
 pounds.

c) Per Diem for the newly appointed employee. Family members of new appointees are not entitled to an additional per diem allowance.

Recruitment Bonus: A recruitment bonus of up to 25% of the annual rate of basic pay may be offered to certain current newly appointed employees, provided there is a determination that, in the absence of such a bonus, difficulty would be encountered in filling the position.

Relocation Bonus: A relocation bonus of up to 25% of the annual rate of basic pay may be offered to employees who must relocate to accept positions in a different commuting area provided, it has been determined in the absence of such a bonus, the position would be difficult to fill.

Retention Allowance: A retention allowance of up to 25% of basic pay may be offered to certain current employees to retain their services. A current employee is eligible for a retention allowance based on the unusually high or unique qualifications of the employee or a special need of the agency for the employee’s services.

Student Loan Repayment: The Federal student loan repayment program authorizes agencies to repay certain types of federally insured student loans as a recruitment or retention incentive for highly qualified candidates or current employees.

Superior Qualifications Appointment: An appointment made at a rate above the minimum rate of the appropriate General Schedule grade because of the superior qualifications of the candidate or a special need of the agency for the candidate's services. These are commonly referred to as advanced in-hiring rates.

There are several other incentives offered for specific positions, i.e., availability pay, physician's comparability allowance, etc.

� Limited to 75% of the maximum weight allowance for civilians. The excess of the 75% will be stored in Non-temporary Storage (NTS). There is no storage facility or space available in the Iwakuni area.





