Revised HREE 187-15(R3)
[11] Announcement No.
= EEMIHAZE L EEEGE . L0/ 201
Open Date
IWAKUNI IHA VACANCY ANNOUNCEMENT ﬁ%] R Oper URGTFilled
. . . Cut Off Date: 2nd and 4th
Changed Area of Consideration Closing Date Monday of each month
1. BfE4 - REXEA 5. &P Area of Consideration:
Job Title Food Outlet Manaaer fﬁMLC/IHAﬁE%E\ (EBEXA)
Current MLC/IHA Employees within Activity
2. % Job No: 0104 [X ]2 FE S T I 5 PEMILC/IHAE 3 B
3. AR E-ER 1 - 05 Current MLC/IHA Employees on MCAS Activities
BWT - Grade: [ X it b vy o s it 5225
SEEWBE/R L% Acceptable Trainee Level: 1-04 Off Base Applicants in commuting distance
4. B4 A No. of Recruitment: 1 A HAREWNAE TOIGEEE
All applicants reside in Japan
6. ¥REX Activity:
MCCS Business Division Food & Hospitality Food Court(IHA)
MCCS F¥if BEEKNIFT7IGE 7—Ra—F|
7. BB RER] Work Schedule:
40 hrs/wk, 6days/wk, Sunday thru Saturday, 0600-1500, 1600-0100
[ JCE &< = > Contingency Essential Position B27Zke(Z Hi#)§ 2 AIRENMED & 2 WAL T,
[ |Wrise s EhES Intermittent
[ X w141 5518) Duty Outside of Scheduled a Workweek Hours
[ |RE&mIcH#D 2562 Child Care Services Position
8. JE F O F#%H Type of Employment:
| MLC & FH Permanent
IHA |:| FRZE Limited Term # H Months *The period may be extended/shortened.

FEMPWOIER, FfE O ATREMEDH Y,

9. BRB % Summary of Duties:

Directs concept managers in their concept duties in order to provide quality products and is accountable for the execution of product
and service quality by maintaining highest level of delivery through world class customer service and speed of service standards as
indicated in franchise and MCCS operational manuals.Responsible for the economic and efficient operation of the "SPECIAL
BRAND" consisting of “Burger King” * Baskin Robbins” “Crossroad Café” “Subway” “ Mobile Canteen* and/or the "YUM
BRAND" consisting of “KFC” “Taco Bell ” “Pizza Hut “ “Soba Express” and “ Knockdown Zone “ by directing business practices
in order to uphold MCCS &franchise mission and values thought strict adherence to budget, labor productivity standards and
franchise operational procedures. Provides leadership and strategic to build patron relationships and new business opportunities to
enhance profitability by emerging business solutions for sustained growth and effective day -to-day operations to include develops
strategic plan by implementing short and long-term goals that align with the scope of service, mission and values that earn 5%
annual growth in sales.

10. B#&E {4 Qualification:
Target Level, 1-5

1. Must have 3 year food service management experience in either the position of shift leader to restaurant manager with profit and
loss responsibility.

2. Must be able to communicate in English at LPL-2.

3. Must have advance level knowledge of Microsoft Computer program such as Excel, Word and Power Point.

4. Must have the ability to independently prepare executive level briefings and provide Profit & Loss Statement and communicate
with Japanese company.

Entry Level, 1-4

1. Must have 1 year food service management experience

2. Must be able to communicate in English at LPL-2.

3. Must have advance level knowledge of Microsoft Computer program such as Excel and Word.

4. Must have the ability to independently prepare executive level briefings and provide Profit & Loss Statement and communicate
with Japanese company.
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In your application, please specifically describe your work experience, knowledge, skills, and abilities related to this job. If you don't provide all
the information requested in this vacancy announcement, you may fail to receive proper consideration.
BB IGGFIAL & EHEBIGR D & 2 W5, ik, B, e FOFFMEZTA L T E &V
TGz tett Lo it MUREBELZZTL2FENTERWEERH Y £,

Vo ZEREIRERTHE L SNTWVD

11. )55 How To Apply:

HIABKKZA L, IWHEEHREIND HIX, AEEMAET (@WE S 1. 1H) ([CTiLoXn B2 %
IZHR AR LTS 7EE 0,

Eligible employees who are interested in being considered for the vacant position(s) should submit/mail the required documents listed below to
Civilian Human Resources Office (CHRO), located at bldg. #1(1F), by the closing date.

Hi9 H £ TICRMAANFH

12. #EH 9 % 38 Application and Associated Documents

[XJ2E MLCIHA JRELEME R OVER#E (Fove—R32 il bbw 7Y v 7 LTLESW)
Iwakuni Application for MLC/IHA Employment & Questionnaire (Click here to download)
*DFL AL Complete sk in |:| H A CJlapanese 3@%? English
Dﬁ%ﬁft/{%T%‘t/'ﬁE%%@E L Copy of License/Certificate
[ |x%srois. RzEEEDE L Copy of Educational Background
[ X #5381 »3EH & Copy of Certificate of English Proficiency
ko E M R AN FH CTALCPT(LAD)ORER 2 52 1 G- i, fEEA RN T2 0TS Y A, MCCSOREZEER L, NAFAF T THEFRER
EZTTVWLHEAERHY T, 2OHAE. FEFELRL L TWEELSLERH Y ETO TR E DT FaW,
S2MEIF 2 A L, SEHE OBES 5 (77 K4 & 8\ 0&(E S (12cm x 23.50m)
12¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable).
AARESUNOHF I, SFEABREIER SR F— FEFED =2 B—

For non-Japanese citizen applicant, copy of Alien Registration and Passport/Visa Copy

13. fFi%& REMARKS

« Current MLC/IHA employees are Permanent, Trial Period, Limited Term, Special Term, Seasonal, Post Retirement Employees and HPT employees.
BIMLC/IIHATERE B3, WHITEER ., RMWIMMEER, IREMMICER, HAUIMEER, FEHEER. apitER, HPTILERD & %
nET,

Eligibility for MLC/IHA employment is subject to SOFA and nationality, please contact CHRO for additional questions.
MLC/IIHAD E R SEHITITHIRA & 0 £9, EHROFRLAREELSN DO FIL, AFBA~THE L TE S0,

Each applicant is responsible for submitting complete information on his/her qualifications. Applicants must meet all eligibility and qualifications
requirements as of the closing date/cut-off date of the announcements. Failure to submit required information or to meet the closing/cut-off date may result
in a loss of consideration for the position for which you are applying. Applications and attachments will not be retrieved for return.

EAG A 2 IR D %Fﬁﬁi‘%ﬂd éhtz% BARH LTSV, IRFERE & SR ERIZERER O A £ Tz S 23k

D EEA, FHIC TT?&‘S&;ot TEZOMRICRD EFH A, BHLARZROFEREOTEBLORIIL LD Z ENTEEFADT,
HOMNLDITTHELLIZIN,

« Vacancy announcement may be cancelled or changed anytime. Z&E X% v BN SN ALEXEFIC 22565 0H D £,
. The activity management may contact you to schedule a job interview. ZLEER ) L IBEOEME R H Y £5 (BEBEEZEOALDOLALHV ET) |
- Applicants who have a qualified ALCPT Score are not required to submit a copy of certificate.

ALCPTOHEEE TR LiALAMICZ OE R A AL TL, EAZEZRAT2LEETH Y A,

- The following tests satisfy the English language proficiency requirements in vacancy announcements.
LIFOT A N CEERIZH DMNAOFEN -T2 LN TEET,

LPL TOEIC ALCPT ggﬁ% (ng?s {?;f g‘ CASEC % &
4 860-990 FEM L 600~ 250~ 100~ ML 1k
3 730-859 90-100 550-599 210-249 80-99 870- HE 1
2 550-729 75-89 460-549 140-209 50-79 560-869 2 i
1 400-549 65-74 430-459 120-139 40-49 475-559 e 2 ik

# 1 350-399 40-64 i i i i 3 %

PBT : I L 55
CBT: 2t a—# (k5B
iBT: A ¥ —Fv MZL DR



http://www.mcasiwakuni.marines.mil/Portals/112/Docs/chro/Application-MLC-IHA-Employment.pdf
http://www.mcasiwakuni.marines.mil/Portals/112/Docs/chro/Application-MLC-IHA-Employment.pdf

- Applicants may apply for more than one vacant position at a time; however, applications and attachments are required to submit for each vacant position.

AR & OPFRE S ATRE T2, LEEFIRI 4 ITHETT,

. Vacancy announcements and the above required forms are available at CHRO website Z2Jfi %, SEEEHH 2 SIZAFH Y = 7V A b

http://www.mcasiwakuni.marines.mil/Organizations/Station/CHRO.aspx

- The phone numbers of military activities are restricted. Please unblock a restricted/unidentified phone numbers.

KEREHOEFLT 7 4V D THBHCHRE SN TWET, FBEMECHESORELMRL TIEI,

- Work experience is based on 40 hours per week. (prorated if less than 40 hours per week) Work experience is based on full-time, 40-hour work weeks. Part:

time experience must be pro-rated. Example: Twelve months of experience at 20 hours/week is equivalent to six months of experience. Also, hours
worked in excess of 40 hours/week will not be credited. Example: Twelve months of experience at 60 hours/week is equivalent to one year of experience.
BRI 7 V2 A & (GEA0RH) #EEE LTEEESNET, BRBREHII TV Z A & (HARGH) #EHELE LTEEENET, LR
ST, H0KEH D/ N— & A L TUERBIN 25581, 7 F A4 567 A ORBRN 7 LYy hIiLET,

Applications must be received by the closing date of the Vacancy Announcement. Emailed and Faxed applications will not be accepted.
ISHBESRITHERMUI A LETT, EXA—ART 7 v 7 ATOIGHERIIZA TEEE A,

14. BV &8 5E For Inquiries

PR EEE DRI WEHESE  For Current MLC/IHA Employees
KEVERPOEEMZEES REAANTH
T 740-0025 [N RAEET =AE REWLEEEMRZLZN REAAFE (PO BOX 1886)
Misumi-cho, lwakuni, PO Box 1886 MCAS Iwakuni 740-0025 MCAS lIwakuni Civilian Human Resources Office
B EH# DSN 253-4344 / 253-5059 324+ IRF[E] Customer Service Hours: 0800 — 1630 Monday through Friday(except holidays)
*A—)L T RLR: miori.fukuda.ja@usmc.mil yoko.sasaki.ja@usmc.mil
SIS SRR ORIWEE4E For Off Base Applicants
MNTATECE N BESE 55 58355 15 B A% 5 540 Labor Management Organization, lwakuni Branch
7 = 7% A ~ Website:  http://www.Imo.go.jp
BELE S : 0827-21-1271 5 f+E[# Customer Service Hours : 0900-1700

AWER~&MEH (&H%Zkk<) Monday through Friday (except holidays)



mailto:miori.fukuda.ja@usmc.mil
mailto:miori.fukuda.ja@usmc.mil
http://www.lmo.go.jp/
http://www.mcasiwakuni.marines.mil/Organizations/Station/CHRO/JobforJapanese.aspx

