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EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT
 

I am fully committed to the Marine Corps Bases 
Japan (MCBJ) Equal Employment Opportunity (EEO) 
Program and of promoting infinite dignity through 
diversity training and leadership. Our air 
station is committed to the principle of ensuring 
all u.s. civi~ian federal employees and 
applicants receive fair and equitable treatment 
without regard to race, color, religion, sex, 
national origin, age, physical or mental 
disability, genetic information and reprisal for 
participation in a previous EEO complaint or 
opposing an unlawful employment practice. 

Civilian employees are valued members of our 
team. MCAS Iwakuni will continue to make strong and positive efforts 
to ensure all persons are given full and appropriate consideration for 
employment, promotion, training and participation in all command
sponsored programs. We continue to value and respect the different 
strengths each employee brings to their job. Leaders at all levels 
are responsible and will be accountable for fostering and maintaining 
a workplace environment free of harassment and discrimination. It is 
every person's responsibility to ensure the mission at MCAS Iwakuni is 
not compromised by unprofessional behavior, harassment or 
discrimination. 

Employees or applicants for employment who believe they have 
experienced any form of discrimination should immediately address 
their concerns with: 

• Their supervisor 
•. Their respective collateral duty EEO counselor, or 
• The Marine Corps Bases Japan EEO Office at DSN (315) 645-5422 

There is zero tolerance for any form of discrimination or harassment. 
If you experience conduct of a discriminatory or harassing nature, 
whether verbal, non-verbal or physical, you should report it 
immediately to your supervisor or the MCBJ EEO Office. It is 
important that our workplaces are free from discrimination, harassment 
or any type of inequality. Nothing exemplifies our Core Values of 
honor, courage and commitment better than having an inclusive 
workplace characterized by fairness and dedication. 

To file a complaint regarding discrimination, harassment or 
inequality, the complainant must contact an EEO counselor within 45 
calendar days following the alleged discriminatory act. EEO 
counselors will not reveal the complainant's identity if he or she 
requests confidentiality during the initial complaint. 
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