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EQUAL OPPORTUNITY POLICY STATEMENT
 

The Marine Corps is built on the trust and 
teamwork shared between individual Marines and 
their leaders. Inherent in this trust is the 
understanding that fair and unbiased treatment is 
the Marine Corps leadership standard. In keeping 
with this philosophy, this policy shall be 
applied to every command policy, action and 
program aboard Marine Corps Air Station Iwakuni. 

Leaders at all levels bear the responsibility for 
ensuring discrimination and sexual harassment do 
not exist within our Corps. Discriminatory 
behavior, to include sexual harassment, in any 

form is fundamentally inconsistent with our Core Values and will 
not be tolerated. Discrimination impedes our ability to perform 
our mission by undermining the confidence we must have as a team to 
win in combat. Anyone who engages in and/or fails to actively 
counter or report discrimination or sexual harassment shall be held 
accountable and may be punished under the Uniform Code of Military 
Justice. 

I expect leaders at every level to promote camaraderie among 
individuals, regardless of age, color, gender, race, religion, or 
national origin. I am unequivocally committed to ensuring we 
maintain an environment where respect and dignity are integrated 
into every aspect of Marine Corps life aboard Marine Corps Air 
Station Iwakuni. 

Every Marine, Sailor, Soldier, and Airman has the responsibility to 
report incidents of mistreatment, discrimination or harassment 
without fear of reprisal. To address such conduct, everyone is 
encouraged to use any/all of the following procedures: 

•	 Use the Informal Resolution System if appropriate
•	 Report the incident to your chain of command 
•	 Report the incident to your unit Equal Opportunity
 

Representative

•	 Report the incident to the Marine Corps Air Station Equal 

Opportunity Advisor at 253-4186. 
•	 Initiate Request Mast 


