R Y

o EE L M s 1A CHRO

MCAS Iwakuni Vacancy Announcement WOVIIG FORRARD

e e e e
225 )55 | Announcement No. SEEERHAG | Open Date #iYIH | Closing Date
. . . . Open Until Filled
9184 R2 RE-OPEN Modification of Qualification/Area of J i
Considerati 26-May-20 Cut-off Date: 2"¢ and 4"
onsideration
Monday of each month
g% | Job Title %% | Job # HEAKGR-S4% | BWT-Grade
B 2 T EL
Btz =L
e } #0312 1-6
Supervisory Facilities Repair Estimator
Zati v RE 7R FOL5F#% | Acceptable Trainee Level S+YEHIDH | Area of Consideration
1-5 B MLC/IHA it 8 GBBRN)
i N | No. of Recruitment Current MLC/IHA Employees within Activity
1 A B AT E S MLC/THA ¢ B
JE&H DS | Type of Employment Current MLC/THA Employees on MCASI Activity
MLC # A Permanent SHBE N DI S2
[ THA O PR #ARY Limited-Term Off Base Applicants within commuting distance
(RABFIOIEE - R0 THEE 5 D) HAENT ~TOILEH
(The period may be extended/shortened) All applicants reside in Japan

FilE kIR | Position Location

JERRER  HEARFA IR

Facilities Department, Maintenance Control Branch

H5HEA | Work Schedule

40hrs/wk, 5days/wk, Monday thru Friday, 0800-1645, Recess 45 min

Eik5HE | Qualification

Target Level, 1-6

1. Must be able to communicate in English at LPL-2 or equivalent level.

2. Must have a driver's license (AT limited is acceptable).

3. Must have 3-year work experience in construction, maintenance and repair of facilities including knowledge
of estimate, purchase contract and preparation of maintenance/construction/repair plan.

*Preferable to have 1-year supervisory work experience.

Entry Level, 1-5
1. Must be able to communicate in English at LPL-1 or equivalent level.
2. Must have a driver's license (AT limited is acceptable).
3. Must have one of the following experience OR education.
a) an engineering degree (Bachelor's degree).
b) 3-year work experience in construction, maintenance and repair of facilities including knowledge of
estimate, purchase contract and preparation of maintenance/construction/repair plan.

JEFIZ&1: | Conditions of Employment  ( * {ifi#% 23231 | *See the remarks)

FER 4157 18 Overtime * I wi g vI vty )L *Mission Essential
O W s BN Intermittent O * WEBKICHED 2 BT *Child Care Position

#5N% | Summary of Duties




Monitor work process and performance data. Assist, discuss, and make recommendations to subordinates and
immediate supervisor pertaining to improving work process. Assist, discuss, and make recommendations to
subordinates and immediate supervisor pertaining to methods and options for correcting specific maintenance and
repair deficiencies.

Review all Estimated Job Orders for accuracy, cost effectiveness, and completeness. When appropriate, make
recommendations for those incoming work requests that require little or no estimation to the Maintenance Chief
Quarterman.

Perform other incidental duties as assigned.

FeiE4H | Documents

EE MLC/HA JESE RS L EME (Xvryr—FEiibbhrb)
Iwakuni Application Form for MLC/IHA Employment & Questionnaire (Download here)
(RE A S5 © X %3 in English | O HAGE in Japanese)
* JOHFMAMIE R E AL TR T,
Please use the current edition of application forms.
SFFRE - T EE - FAEHE O F L Copy of License/Certificate
AREEFFHES D F L Copy of Educational Certificate
JEEERESIAER D B L Copy of English Certificate
84 MYUIF % B fT L 72 )85 KA FEEC A L 7215 FHEHE (12cm x 23.5¢m)
(% Email TOH LIAR DA IIAE)

A 12cm x 23.5cm envelope filled with applicant’s name and residence zip code, address, and stamped with a 84 yen
stamp (*This envelope will not be required if the application is submitted via Email)

HAREFRELUANDIGEE X, B8 — FROAR K- - HFiEOF L

For non-Japanese citizen applicants, a copy of Residence Card and Passport/Visa
sfe sk sk sk sk sk sk sk sk sk st sfe sk she sk she sk ske sk sk sk sk sk sk sk sk sk st sk she sk ske sk sk sie st sk sk sk sk st ste sk sk sk sk sk sk sk sie sk sie sk sk sk sk sk st sk sk sk sk sk ske st st sk sk sk sk sk ste sk sk sk sk ske sk sk sie sk sl sk sk sk sk sk sk skeoskeoskoskokoskoskokoskok

JOEERICIOHIRAL & ERBER O & 2 BBEER, Mk, B, sEhFOFMEZRLAL T 2T v, BRILMT
VL INTWEERERIEL 2D o 25513, BULREREEXTLILBTERVEALH Y T,

In your application, please specifically describe your work experience, knowledge, skills and abilities related to this job. If
you don’t provide all the information requested in this vacancy announcement, you may fail to receive proper
consideration.

ISEAEE X MEE IR — Y 2 HEFR { 72 T > See the next page “How to apply” & “Remarks”



https://www.mcasiwakuni.marines.mil/Portals/112/Docs/chro/form-jn/Application-MLC-IHA-Employment.pdf
https://www.mcasiwakuni.marines.mil/Portals/112/Docs/chro/form-jn/Application-MLC-IHA-Employment.pdf
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How to apply

<BiftEE>

BB DI, TESHEEE REAFET (EWES 1.
WEES 123) IKRH, #XF AT EA LIS TERMFLT
(ZEw, I[EEEHREERYH oMU (P 4830
5y) METT,

Email 7 F L X :

IWKN OMB CHRO MLC IHA Recruitment@usmc.mil
*EG I [EHES | B4 | &A1) & LTl 2Z3w ()
| 20001, Administrative Specialist, Taro Yamada)

* 7 7 4 VX Zip File FICEME TICERF L T A I 0,
*PDF., Excel. Word, JPG, JPEGJEA D HAZATATHE L 72
URE S al

R 7 7 A NMTHERATRE R R R E TR L T 2 S v,
* IDEEHEZEOEKI DY FTLTADTI TR LI 0,
* BLPLEGEFEHIETFELT 20, FHEETHA VL
ZbDEAF PV LTEMLTLESI W, BARRVDL D
FEEARHE 2D ET,

SuoE

T 740-0025

IO EEET =AET RERELBCS EMTZE
REIAANFH PO Box 1886

<HERICEE>
HRERIGSEE 13, LMO A ESCE~#AE L T A T 0,

<Current USFJ Employee Applicants>

Please submit the required documents via Email or postal mail, or
drop them off to CHRO in room #123, building #1 by 1630 on the
closing date. Applications must arrive by 1630 on the closing date
of each Vacancy Announcement.

Email Address:
IWKN OMB CHRO MLC IHA Recruitment@usmec.mil

*Note: Enter “Announcement No., Job Title, Name” in the subject
(ex: 20001, Administrative Specialist, Taro Yamada)

*Do not zip (compress) files when you e-mail.

* Acceptable data formats are PDF, EXCEL, WORD, JPG, and
JPEG only.

*Please send files with readable resolutions.

*We do not send e-mail or contact you to acknowledge the receipt
of your applications.

*Please sign digitally on documents requiring applicant’s
signature or send scanned applications with handwriting signature.
We do NOT accept applications without your signature.

Mailing Address:
To MCAS Iwakuni Civilian Human Resources Office,

Misumi-cho, Iwakuni, PO Box 1886, MCAS Iwakuni,
T 740-0025

<Off Base Applicants>

Please contact Labor Management Organization, Iwakuni Branch.
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Remarks
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e MLC and IHA have employment conditions. For SOFA
members or non-Japanese citizens, please contact CHRO for
additional information.

o All applicants are responsible for providing correct information
on the forms. They must meet all eligibility and requirements
for qualification at the time they submit the application. Failure
to submit required information or to meet the closing/cut-off
date may result in a loss of consideration for selection.
Applications and attachments will not be retrieved for return.

e Vacancy announcement may be changed, or even cancelled
without notice.

o Selecting officials will contact applicants to inform them of job
interview schedule. (In some cases, only document screening
may be used for selection.)

o For English test scores certified on or after 8 February 2016,
please refer to the conversion chart below.




TOEFL TOEFL TOEFL
LPL TOEIC ALCPT (PBT) (CBT) (iBT) CASEC EIKEN
4 (Exceptional) 860-990 NA 600~ 250~ 100~ NA I
3 (Fluent) 730-859 90-100 550-599 210-249 80-99 870~ Pre-1st
2 (Average) 550-729 75-89 460-549 140-209 50-79 560-869 2nd
1 (Elementary) 400-549 65-74 430-459 120-139 40-49 475-559 Pre-2"
Pre 1 (Minimum) 350-339 40-64 NA NA NA NA 3rd

2016 4E 2 A S HURIICIEMH S 7= ft¥ 813, 20164E2 H
8 HLUARTICHUS L 72 REBRE A B O S8 FBF L ~ Lz
TolfiEXrHIckREINE T,

For current USFJ employees who are continuously
employed before 8 February 2016 AND who obtained
the below English test sore before 8 February 2016,
please refer to the conversion chart below.

LPL TOEIC ALCPT TOEFL EIKEN
4 (Exceptional) 795~ 86~ 590~ Ist
3 (Fluent) 645-794 76-85 520-589 Pre-1st
2 (Average) 495-644 66-75 450-519 2nd
1 (Elementary) 345-494 51-65 417-449 Pre-2"
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EHER L IIAFILY = 7 A b T THERL

BRI 7 L 24 2 GE 40 Ke[E]) 2 HMeL L CEEX
NET, BEERIT 724 2 GB 400 2HHEL L
TEEINET, LEAoT, BE20KMD N — 24 A
T 1ERMEI G725 E1E. TR A L6y A ORERM Y
LYy FEInET,

e*I vy gV Tyt (ME)  BARKE, EX
e, 7 aigE), MATEYEAE T A OIEL R0 FEE
e, TEHXRERMRR, A8, HMEEB iz kixs
RARICHE T 2 REELRH 0 5,

o *REFHHUCHE D AL - AL LT, EMRMLIEH
BELUVSFROFHEZITVET, EE I NI
EEEFREEICESL L. EMOMERD 720 ICHILIE
THHILEFPLBRTNIERY LA,

Applicants may apply for multiple vacant positions at
the same time; however, the application and attachment
must be submitted for each announcement.

Vacancy announcement and required application forms
are available at the CHRO website.

Work experience and period of experience will be
considered on a full-time basis, 40 hours per week. Part-
time work will be prorated when crediting experience
for meeting qualification requirements. Ex: an employee
working 20 hours per week for a 12-month period is
credited with 6 months of experience toward meeting
qualification requirements. Also, hours worked in excess
of 40 hours per week will not be credited. Ex: an
employee working 60 hours per week for a 10 month is
not credited with 12 months of experience.

*Mission Essential Position: a selectee may be required
to report to an assigned work place during emergencies
such as a natural disasters, adverse weather, terrorist
activity, radioactive/poisonous gas release, outbreak of
pandemic disease or any events present a danger to
USFI facility, personnel, LN employees.

*Child Care Position: as a condition of employment, a
criminal history background check will be conducted
initially for an individual selected for the position. A re-
verification of record will be conducted every five years
after the initial investigation. The selectee will required
to sign the Position of Trust Agreement and must
maintain a favorable record to remain in the position.

fv &4 | For inquiries

<IRHEE B M For current USFJ employees >
R AFEE CHRO Iwakuni

HEAK | A~& THISK~TR4K30 T (BESERTHE XORHZR)
Operational Hours 0800-1630 Mon — Fri (closed every Friday afternoon and holidays)

FHEE DSN 253-5059/4122/4344

Email: IWKN OMB CHRO MLC IHA Recruitment@usmc.mil

<AERICZEE W T For off-base applicants >

HITBEA BEESYEESBEEESE SEEE | Labor Management Organization, Iwakuni Branch

B REES Tel: 0827-21-1271 Operation Hours & Z£FfffH: 0900-1700 7 — L ~~— 3 Homepage Website: http://www.Imo.go.jp/




